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This Whistleblower Policy is established to encourage employees,
contractors, and stakeholders of OxCarbon (hereinafter referred to as
"the Company") to report any unethical, illegal, or improper conduct
that may negatively affect the Company. The Company is committed to
fostering a culture of transparency, integrity, and accountability, and
encourages employees, contractors, suppliers, and other stakeholders
to report any wrongdoing without fear of reprisal or retaliation.

Science-based carbon standards

Scope
This policy applies to all employees, contractors, vendors, suppliers, and
other stakeholders associated with the Company. 

Reporting Procedure 
a. Concerned individuals may report potential wrongdoing, misconduct,
or unethical behavior by any employee, management, or associated
parties to the designated Whistleblowing Officer, Dr. Caitlin McElroy of
the University of Oxford Smith School of Enterprise and the
Environment (SSEE) 

b. Reports can be made anonymously or confidentially by email to Dr.
Caitlin McElroy <caitlin.mcelory@smithschool.ox.ac.uk>
 
c. Anonymous reporting is encouraged and protected.
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Protection from Retaliation
a. The Company prohibits any form of retaliation, discrimination, or
harassment against whistleblowers who report in good faith. Reports
made through the designated channels will be protected under relevant
whistleblowing legislation. 
 
b. Any employee found guilty of retaliation will be subject to disciplinary
action, including termination. 

c. There is no time limit for making whistleblowing disclosures; however,
timely reporting is encouraged to facilitate effective investigation and
resolution. 

Making a Disclosure 
Reports should include detailed information regarding the alleged
misconduct, including: 

Description of the incident(s). 
Factors contributing to or enabling the misconduct. 
Where and when the misconduct occurred. 
Names and roles of individuals involved. 

Investigation and Follow-Up
a. All reports will be promptly investigated by the Whistleblower Officer
or designated investigators. Investigations will be conducted impartially,
and procedural fairness will be ensured. 

b. The Company will keep the whistleblower informed of the progress
and outcome of the investigation to the extent possible and permissible
by law. 
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Information Sharing
We will maintain a public webpage dedicated to consultation
activities, including meeting minutes, draft documents, and submitted
objections and recommendations. We will also clearly communicate
the rationale behind decisions made during the consultation process,
ensuring transparency and accountability. 

Confidentiality
a. All reports will be managed with the utmost confidentiality and
disclosed only to those individuals involved in the investigation. 
 
b. The Company will protect the identity of the whistleblower to the
fullest extent possible, consistent with any applicable laws and
regulations. 

False Reporting
Deliberate false reporting, made with malice, will be subject to
appropriate disciplinary action.

Updates and Feedback
Whistleblowers will receive updates on the progress and outcome of
investigations, while ensuring the confidentiality of the process and
individuals involved. 

Policy Review 
This policy will be reviewed periodically to ensure its effectiveness
and relevance, making any necessary updates or improvements. 



OxCarbon Limited
John Eccles House, Robert Robinson Avenue, 
Oxford Science Park, Oxford, Oxfordshire, OX4 4GP. United Kingdom

enquiries@oxcarbon.org

For enquiries regarding this policy kindly contact us:

https://oxcarbon.org

By adhering to this policy, we strive to maintain a transparent and
ethical work environment, promoting the highest standards of integrity

within our organization.
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